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COURSE TITLE: 
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SEMESTER:
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COURSE NUMBER:
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CREDIT HOURS:



2


DAY & TIME:



Monday 4:30 – 6:05 p.m.

DATES OF CLASS:                         January 13- May 5, 2003

LOCATION OF CLASS:
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PROFESSOR:



Dr. Margery Shupe, LPCC





PHONE: 513-745-3217   

OFFICE LOCATION: 220 Joseph
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OFFICE HOURS:



Monday 3-4 p.m. and Saturday 12-1 p.m.

COURSE DESCRIPTION:

This course provides an historical backdrop to the current practice of community counseling.  In addition, the course discusses the counselor and client relationship in the context of the multiple systems that influence the function and behavior of the community counselor.  Students will learn skills necessary for counselor practice including understanding the nature of health delivery systems, agency management, outcome oriented treatment planning, counselor advocacy and time management. Finally, students will learn the process of grant writing as a critical skill in continuing the mission of agency counseling in communities.   

COURSE OBJECTIVES:

This course addresses the CACREP Core Curriculum areas of professional identity development, research & program evaluation, and social and cultural diversity.  By the end of this course the successful student will:

· Understand the history and philosophy of the counseling profession (1a)

· Possess knowledge of counselor identity and relationship with co-providers of service, including counselor characteristics that influence the helping process. (1b)

· Be familiar with public policy and legislation that affects the practice of community counseling (1e, 1f)

· Learn to advocate for social justice for populations that experience oppression and discrimination (2d)

· Learn to advocate for the counseling profession through professional membership in ACA (1g)

· Develop technological competence and computer literacy by developing progress notes, treatment plans and treatment summaries using computer based software. (1c)

· Be familiar with requirements for certification and licensure. (1e)

· Become knowledgeable with legal and ethical issues in the role of a community counselor. (1h)

· Become proficient in conducting needs assessment and grant writing. (8d)

· Develop a deeper understanding of the concept of philanthrophy and it’s importance in funding community agencies. (8d)

REQUIRED TEXTS:

· Lewis, J.A., Lewis, M.D., Daniels, JA., & D’Andrea, M.J., (2003).  Community Counseling: Empowerment Strategies for a Diverse Society. Pacific Grove: CA, Thomson/Brooks/Cole  (ISBN: 054506267)

· Assigned readings posted on Blackboard 

INSTRUCTIONAL METHODS AND ACTIVITIES:

Small and large group discussion, group activities, lectures, Service Learning activity and grant proposal activity.

ASSIGNMENTS/EXAMINATIONS:

1. Service Learning: Counseling students will select an agency for the purpose of performing Service Learning.  Service Learning is defined as a reciprocal assignment between the student and a community agency with the mission of advocating for underserved or neglected populations.  For the community counseling student, a service learning project assists the counselor trainee in developing and understanding the multiple systems of influence that impact the client counselor relationship.  A good Service Learning project challenges the counselor in training to examine issues of social justice in the context of the ecological domains surrounding both the client and counselor.  Examples of service learning projects are volunteering in a drug and alcohol detox center, observing support groups for persons living with HIV/AIDS, shadowing a case worker in a nursing home, providing research support to a the local mental health board or engaging in a political campaign to increase services for a needy population.  This requires that the student be at their Service Learning site for a minimum of 1-2 hours per week, for 8 weeks (February 10 through March 31st, 2003).  The actual weekly time commitment may vary dependent on the Service Learning project design.  To satisfactorily complete this assignment you must do the following:

· Select a service learning site no later than February 10, 2003

· Identify a contact person at the Service Learning site to supervise and evaluate your work.

· Submit journal entries (see assignment below) during the Service Learning time period.  

· Conduct an interview with a professional associated with your project to help assess the needs of the population of concern.

· Develop a grant proposal based on your Service Learning experience (See assignment below).

· Complete an evaluation form at the end of the Service Learning project

2.  (8) Journal Entries:  Students will write eight journal entries (1-2 paragraphs) and post these on Blackboard each week during the service-learning project. The entries should focus primarily on your professional development, and your thoughts and feelings about your service-learning project.  Example questions to address might be:  How is this experience changing your view of the counseling profession? How is this experience influencing your self-perception as a counselor?  What thoughts do you have about your population that you are working with?  Is this experience coloring or changing your ideas about counseling? Is this experience influencing your desire to work with the population in the future?  Writing should be clear, concise and professional.  It is expected that students will read and respond to one another’s journal entries as assigned.  See syllabus calendar for dates.

3. Grant Proposal Paper (4-5 pages):  The final paper is a synthesis of all learning throughout the semester.  This grant project serves as a professional proposal for your recommendations on future counseling research for the population at risk, as well as a real-life proposal that will be evaluated by your classmates and professor.  The course will have $4,000.00 available to award the agency or agencies that have been demonstrated by the student’s grant proposal to have the most need and most justification for the funds.  Individuals will be required to present their grant proposal in class near the end of the semester.  

· Consult the literature and reflect on what is happening in your site.  Use professional journals, text citations and references.  Minimum of 6-8 references.  Further guidance will be given in class.  See outline on last page.

· Format of Grant will be outlined and described in class, however, here is a short sample of the layout of your proposal: cover letter, title page, abstract, introduction, need/problem statement, statement of objectives, statement of methods (of research), proposed evaluation process, proposed budget, description of prospects for future funding, appendix (supplementary information, such as brochures, literature from the agency)

4. Evaluation: You will be required to complete a brief, pre and a post Service Learning experience questionnaire to evaluate how the experience affected you as a developing counselor.

PERFORMANCE EVALUATION CRITERIA AND PROCEDURES: 

· PARTICIPATION: the class will consist in large part of discussions and exchange of ideas on counseling issues. Therefore, it is imperative that students come to class having read the assigned material and prepared to contribute to class discussions and activities.

· ASSIGNMENTS:  The readings posted on Blackboard, handouts, and textbooks are to be considered assigned reading.  The reading assignments in the text will be used as a foundation for class discussions. Writing assignments will consist of journal entries, and the grant proposal paper.  Late papers will receive a reduction in grade.

· GRADING:  Eight Journal Entries (8 weeks/8 entries)
160 Points/20 points each

Service Learning (8 weeks)


200 points/25 points each wk

Grant Proposal (Paper)          


200 Points

Class Attendance & Participation

100 Points

Total Points




660 Points
Xavier University Graduate Grading Scale:


	100
	-
	93
	=
	A
	
	
	
	77
	-
	73
	=
	C

	92
	-
	90
	=
	A-
	
	
	
	72
	-
	70
	=
	C-

	89
	-
	88
	=
	B+
	
	
	
	69
	-
	68
	=
	D+

	87
	-
	83
	=
	B
	
	
	
	67
	-
	63
	=
	D

	82
	-
	80
	=
	B-
	
	
	
	62
	-
	60
	=
	D-

	79
	-
	78
	=
	C+
	
	
	
	< 60
	
	
	=
	F


ATTENDANCE POLICY:

Graduate students are training to be professional helpers responsible for the welfare of clients in need. Attendance in professional counseling courses is required to evaluate the readiness and preparedness of each student to enter the profession.

Attendance and participation constitute a significant portion of your final grade. Attendance means arriving for class on time and staying for the duration of the class. Participation means preparing for class by reading required texts/materials and periodically entering into class discussion.

A student who misses more than 2 classes in a semester may be subject to possible action by the instructor, which includes, but is not limited to:

· Recommendation to withdraw from the class.

· Additional assignments(s) to complete the class.

· Reduction in grade per the percentage allotted to attendance and participation.

· Any other action deemed appropriate by the instructor.

A student who rarely or never participates in class discussions or activities may also receive a grade reduction despite attendance.  Naturally, faculty members are sensitive to significant life circumstances that can result in class absence. In such instances, faculty will attempt to work with these students on a case-by-case basis. 

In summary, good attendance and reasonable levels of class participation are expected behaviors for graduate students in training to be counselors. 

SCHEDULE OF ASSIGNMENTS & EXAMS

	DATE
	TOPIC
	ASSIGNMENTS

	January 13
	Introduction / Course Overview/Requirements

Discussion of Counselor Interviews
	Complete Pre Experience Questionnaire 

	January 20
	MARTIN LUTHER KING DAY
	NO CLASS

	January 27
	Blackboard Training @ ELET PC Lab, Room 101
	

	February 3
	Guest Speaker: Proposal Writing with Ann Perrin from the Health Foundation

	Chapter 8 (Lewis 2003, et al)
Make first visit to Service Learning Site - Meet Supervisor, Set up Hours & Assigned Duties

	February 10
	Ecological Domains of the counselor and client relationship
	Chapter 1 (Lewis 2003, et al)

Read Boy & Pine article

Journal Posting on Blackboard

	February 17
	Guest Speaker: Dr. Anderson

The Community Counseling Model & the Historical Overview of Counseling 

The Effective Counselor

Requirements for certification and licensure

	Journal Posting on Blackboard

	February 24
	Preventive Education in Community Counseling 
	Chapter 2 (Lewis 2003, et al) 

Journal Posting on Blackboard

	March 3
	The Community Counselor As Social Change Agent;

Client Advocacy


	Chapter 5 & 6

Read Peterson & Nisenholz  

Read Advocacy Papers #14 & #2

Journal Posting on Blackboard 

	March 10
	Ethical & Legal Issues in Counseling

Outreach to Vulnerable Populations
	Chapter 3, 

Read Advocacy Paper #3   

Read Middleton, Rollins & Harley        
Journal Posting on Blackboard                                                               

	March 17
	**Virtual Classroom 4:30-6:05 p.m. on Blackboard/Class Meeting On-Line


	 Journal Posting on Blackboard

*Grant Proposal Research Question Due

	March 24
	Counseling Children, Adolescents, College Youth
	 Journal Posting on Blackboard
Read Advocacy Paper #5

	March 31
	Community Counseling & The Counseling Process 

Counseling Adults and the Aged,

Gender Issues, HIV/AIDS
	Chapter 4

Read Albee & Ryan-Finn

*Final week of Service Learning 

Advocacy Letters due

Grant Proposal Outline Due with References 

Journal Posting on Blackboard Grant Proposal Rough Draft Due

	April 7
	Applications of the Community Counseling Model

Counselor identity, relationship with co-providers of service, including counselor characteristics that influence the helping process

Discussion of Advocacy Letters and Essays
	Re-Review Chapter 3  & 7

Read Advocacy Paper #11 and #4

	April 14
	Grant Proposal Presentations
	Presentations due

	April 21
	Grant Proposal Presentations
	Presentations due



	April 28
	Grant Proposal Presentations 
	Presentations due

Final Copy of Grant Proposal Due

	May 5
	Class Award Grant to Agency

Group Process Service Learning Experience

Letter of Agreement
	Complete Post Questionnaires in class


**Please turn off or silence all pagers and cell phones while in class.

ADDENDUM TO EDCO 630 SYLLABUS

Philanthropy and Non-Profits

Spring 2003
The Nature of Philanthropy (Volunterism)

I. What is philanthropy:  “The power to invest resources in an institution, organization, group or individual for the purpose of supporting a project or activity that is intended to better the community.”  (What is the difference between “charity” and philanthropy?)

II. Who is a philanthropist?  Foundations, Corporations, Individuals, Religious organizations.

III. What is philanthropy?  Financial support, personal expertise, physical resources, advocacy.

The Nature of Non-Profits  (see below, Section IV)

The Structure of Philanthropy

I. Values and Mission

A. What values are you trying to sustain or promote through philanthropy?

B. Can you express these values in a mission statement?

II. Values in society

A. Can you identify how the values you promote are carried out in the community? (e.g., governments, institutions, organizations, groups, non-profits, individuals)

B. Is it possible to measure the ability of the community to implement these values?

III. Community Assessment (identify target areas)

A. Methodology – what is the objective of your research? (What questions do you want answered and by whom?)

B. Formal assessment – generally quantitative, documentation of current situation and trends

C. Informal – “community scan,” community contact, key interviews (still possible to use survey instrument); Who do you think can give you the best information?

IV. Structures of non-profits

A. Organizational history and structure

B. Strength of Board (governance)

C. Tax structure

D. Financial assessment (fund-raising ability)

E. Personnel evaluation

F. Effectiveness in the community (target population)

G. Role of community in non-profit

V. Formulating requests for proposals (RFP’s)

A. How do you translate your information and your values into a formal set of questions that allow you to evaluate:

1. the effectiveness of the applicant (organizational structure, financial structure, qualifications of personnel),

2. the ability of the applicant to meet the promises made in the proposal,

3. the consistency between your goals and the goals of the proposal,

4. the impact your investment will have on the operation of the respondent and your goals, 

5. the outcomes you desire?

VI. Receiving and evaluating proposals

A. What will be your decision-making process?

B. How does your evaluation process reflect your values?

C. How will you translate your questions in the RFP (see Section V) into evaluation criteria?

D. Will you make more than one grant?

VII. Evaluation – What difference did your investment make?

A. By how much were your values promoted?

B. By how much was the applicant made stronger?

C. By how much were the “clients” served?

D. By how much was the community improved?
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