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What does it mean to be a member of a Jesuit institution?  Responses to this question may vary, depending on who is answering the question – a Catholic and Jesuit, a Catholic, a non-Catholic, atheist or agnostic; a Caucasian, an Hispanic, an Asian, Black, or Native American or Pacific Islander.  For some individuals, it is easy to overlook those who are different – in race, gender, class, age, sexual orientation, and spirituality, just to name a few societal and community “dividers.” Perhaps Jesuit institutions are no different. Because the three of us are trained as scientists, our tendency was to look first at the demographic data available regarding student, staff, faculty, and administrative make-up for answers.

National statistics for all private universities show that 34.2% of the freshmen class in 2004 indicated their religious preference was Roman Catholic, 6.8% Baptist, 6.3% Jewish, 4.3% Presbyterian, 4.2% Methodist, 2.6% Lutheran, 2.5% Episcopalian, and 8.4% other Christian religion.  Other religion represented 2.1% of the 2004 freshmen and Buddhist, Hindu, Islamic, Eastern Orthodox, Seventh Day Adventist, Quaker, and other religious preferences were selected by less than 2% each.  Recent statistics for Gonzaga, a private, Catholic, Jesuit university, show a different picture, with a much higher percentage of freshmen selecting Roman Catholic as their religious preference: 54.7% vs. 27.7% Protestant/Christian, 0.2% Jewish, 2.2% Other, and 15.3% None (2001).  Statistics were not available regarding religious preferences of administrators, faculty, and staff.

There appears to be less racial diversity than diversity of faith in private universities, and perhaps even less racial diversity at Jesuit universities, based on one example.  National statistics for freshmen in 2004 indicate that 75.0% were White/Caucasian, 12.9% Asian American/Asian, 6.0% African American/Black, 3.7% Mexican American/Chicano, 1.3% Puerto Rican, 4.0% Other Latino, 1.5% American Indian/Alaskan Native, 0.9% Native American/Pacific Islander, and 3.6% Other.  Statistics for Gonzaga students and faculty show even less racial diversity than national norms.  In 2001, Gonzaga’s student population was 93.1% White/Caucasian, 6.9% Mexican American/Chicano/Puerto Rican, and Other Latino combined; 4.6% Asian American/Asian; and 2.3% each African American/Black and American Indian. 

Gonzaga statistics from 1950-2005 for employees categorized as administrative, executive, faculty, professional, and staff indicate less racial diversity than that found in the student body, with 89.0% of employees self-identified as Caucasian, 3.1% Hispanic, 2.9% Asian American, 1.9% Black American, 1.4% Native American, 1.4% Unknown, and 0.3% Pacific Islander.  

Diversity in racial/ethnic make-up and faiths espoused has increased in our Jesuit universities over time. To what degree this has been a concerted effort and supported by or resisted and thwarted by the administration is unknown.  Nevertheless, this increased diversity brings with it different knowledge bases and ideas, perspectives, and cultural influences that have the potential to greatly enrich the university environment and experiences of students, administrators, faculty, and staff.  Some of the strongest contributors to our Jesuit mission are non-Jesuit, non-Catholic, and non-Caucasian.  However, when one is not a part of the majority or mainstream religious thought or faith or the racial majority, feelings and experiences of exclusion are not only possible, they exist and examples are more common than one might think.  For example, one faculty member teaching a class in health methods was distinctly told not to teach students anything that touched on the topic of sex or sex education, even though many of the students would be applying for jobs in public school districts and might very likely be asked to teach this topic as part of the curriculum.  The faculty member felt that it was her ethical and professional responsibility to prepare the students on this topic; however, she felt that she could not do this without placing her job in jeopardy.  In another example, a non-Catholic staff member attended a discussion session in Jesuit House of a Catholic Jesuit university on the question: Can you carry out the mission effectively if you’re not Catholic?  This person answered in the affirmative because he supported the university’s mission, valued its components, and believed he could be effective in carrying out the mission.  Two Jesuits who were part of the discussion group promptly and loudly disagreed and dismissed his response.  Both of these employees distinctly remember and were affected by these experiences of exclusion, even though they took place over 10 years ago.  In addition, African American students attending the law school of the same university were the targets of racial discrimination that included damage to vehicles, racial slurs, and public humiliation.  Certainly these experiences are not consistent with what one would expect of a dynamic Christian faith that espouses being “…inspired by the vision of Christ at work in the world, transforming it by His love, and calling men and women to work with Him in loving service of the human community” (Gonzaga University Mission Statement, 2005-07 Undergraduate Catalogue).

Exclusionary practices tend to shut or keep out others from membership, privilege, etc.; prevent the entrance, participation, consideration, or inclusion of others; and blackball, blacklist, and/or ostracize (Random House Webster’s College Dictionary, 2000; Webster’s Collegiate Thesaurus, 1976).  These are not just ways of conducting ourselves with our fellow human beings.  In contrast, inclusivity is a way to promote and practice justice, one of the ideals of Jesuit universities.  To be inclusive is to include; to contain or encompass as a part or member of the larger whole; to possess as an integral part of a whole; to admit, receive, embody, and embrace (Random House Webster’s College Dictionary, 2000; Webster’s Collegiate Thesaurus, 1976).  To be inclusive is consistent with humanistic, Catholic, and Jesuit education.

Specific QUESTIONS OF ENGAGEMENT include:

· Do you feel respected in your faith at your institution?

· Does your university directly address mission as it applies to NON-Catholic faiths?  How?  And mission as it applies to those of NO faith?  Again, how?  

· Does your university have a set Speaker's Policy?  If so, what does it entail?  Does it limit you substantially in bringing important voices to campus?  How, or how not?  Is the policy meant to promote traditional Catholic ideals, or to stimulate intellectual dialogue on (sometimes) controversial topics?

· Do diverse students and faculty have organizations, events, and other ways to value/maintain their culture?

· Do faculty of color at your institution feel included?  Valued?  Appropriately represented as a percentage of the whole "family?"  

Given the exclusion both practiced and experienced by those working for and attending these institutions (i.e., any questions above that beg for change in order to serve justice), the demographics of private and, particularly, Jesuit institutions, and the diversity that exists in race, faith, and other social and community “dividers”; the initial questions for this session are:  

· How do we create a better sense of belonging for those who perceive THEMSELVES to be "different?"  How do we create a welcoming environment that values and embraces differences rather than divides people based on faith, race, or other criteria?

· Can we create this type of environment and sense of belonging?  Should we?  

· How can we work as a team and actually accomplish more stemming from such diversity? 
· How can we reduce attrition among those who do not adopt more traditional approaches of the Jesuit institution?
In line with the wisdom and direction of Fr. Kolvenbach in recent years, broader and more universal questions to be considered are: 

· How do we "do justice" in terms of inclusivity versus exclusivity on our various campuses?  

· How do our particular (campus-specific) missions statements impact the practice of justice?


This session will focus on an acknowledgement of groups who have typically been excluded, for example, those of faiths and spiritualities different from Catholicism and those professing no faith, and we will facilitate discussion on the topics of inclusion and justice.  However, we are open to where the conversation might lead, in order to maximize the opportunities for interacting with one another and for learning from each other that will impact our own practice of inclusivity and justice in general. 

