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CIGNA ACCIDENTAL INJURY INSURANCE 
 

 
No one can protect you from unexpected accidents or injuries, but Cigna Accidental Injury insurance 
offers coverage that can help you bounce back.  
 
 
What It Is:  A cash benefit paid directly to you when you face an unexpected covered accident, such as 
an ankle sprain or arm fracture. 
 
Accidental Injury benefit example:  Chloe broke her leg playing soccer. Chloe’s covered benefits: 

• Doctor’s office visit 
• Diagnostic exam (X-ray) 
• Repaired fracture 
• Physical therapy sessions 

 
Accidental Injury benefit paid directly to Chloe:  $ 1,200* 
*Actual benefit amounts may vary. Refer to Benefits Summary for Policy Exclusions and Limitations. 
 
Easy Access to Your Benefits:  

• Submit your claim to Cigna online or by phone, email, fax, or mail. 
• Cigna reviews your claim. 
• Benefit payment is sent directly to you or anyone you assign.  

 
Key Features to Consider: 

• Flexible. Use the money however you want - medical bills, rent, groceries, etc. 
• Supplement your medical plan. Benefits are paid in addition to other coverage you may 

have.  
• Cost-effective. Your premium is conveniently deducted from your paycheck at a low group 

rate.  
 

 
                                                                       Plan 1 Premiums 
 
 

Coverage Level Annual Monthly 
Admin/Faculty 

Per Pay 
Staff  

Per Pay 
Employee $ 53.40 $ 4.45 $ 2.23 $ 2.05 
Employee + SP/LDA $ 94.68 $ 7.89 $ 3.95 $ 3.64 
Employee + Child(ren) $ 113.64 $ 9.47 $ 4.74 $ 4.37 
Family $ 154.92 $ 12.91 $ 6.46 $ 5.96 

 
                                                                            


